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Is your wage bill 
under £3m?
Apprenticeship Reform - What you need to know

What is the levy?
The Apprenticeships Levy is a 
payment that will be collected from 
large employers; the purpose is 
to encourage employers to invest 
in apprenticeship programmes 
and to raise additional funds to 
improve the quality and quantity of 
apprenticeships. 

Who pays the Levy?
Employers with a wage bill of more 
than £3 million will be required to 
pay a levy. This payroll threshold only 
applies to 2% of employers, which 
means only larger SMEs fall into this 
bracket.

What’s the Employer 
Incentive?
Where an employer takes on a 16-
18 year old they will receive a grant 
of £1000 as it is acknowledged that 
there are some additional costs 
associated with supporting them in 
the workplace.

Should you employ an 
apprentice?
Research from The National 
Apprenticeship Service claims 
90 per cent of employers feel 
apprenticeships provide a constant 
flow of suitability trained staff. Many 
employers say it also helps them 
shape their workforce, as staff grow 
alongside the business. 

How much will 
apprenticeships cost?
• Non-levy paying employers will 
contribute 10 per cent of the cost 
of training an apprentice, and the 
government will ‘co-invest’ by 
paying the remaining 90 per cent.
• Businesses with under 50 
employees won’t pay anything if 
they employ apprentices between 
16-18 years old.
• If you are already employing 
apprentices, anyone employed 
before May 1, 2017 will be funded 
for the full duration under the terms 
and conditions that were in place 
when the apprentice started.

£1,000

When does it come into effect?

6th April
2017

How are apprenticeships 
changing?
The current system of ‘frameworks’ 
are being replaced by ‘standards’. 
The ‘standards’ list the skills, 
knowledge and behaviours needed 
to become competent in a specific 
role. The assessment is moving 
to the end of the apprenticeship 
instead of being ongoing, and will be 
carried out by an independent body. 

Standards
Frameworks

From 6th April 2017 all 
employers will have to 
pay for apprenticeships 

either through the 
Apprenticeship Levy or 

through a co-investment 
cash contribution.


